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ABSTRAK

PENGARUH MOTIVASI KERJA DAN PRESTASI KERJA APARATUR TERHADAP EFEKTIVITAS ORGANISASI DI LINGKUNGAN DIREKTORAT BIMAS ISLAM KEMENTERIAN AGAMA

Oleh 

TAUFIQ HIDAYAT

Upaya untuk mencari sebab-sebab ketidakefektivan organisasi merupakan permasalahan yang cukup luas dimensinya, namun bila dikerucutkan titik pokoknya antara lain pada sistem pengelolaan SDM di dalam organisasi. Studi awal penulis di lingkungan Dirjen Bimas Islam Kementerian Agama, menemukan permasalahan berkenaan dengan belum efektifnya pencapaian tujuan organisasi yang diduga karena aspek motivasi kerja dan prestasi kerja pegawai yang kurang optimal. Berdasarkan hal itu, maka penelitian ini bertujuan untuk mengetahui motivasi kerja, prestasi kerja dan efektivitas organisasi di lingkungan Direktorat Bimas Islam Kementerian Agama, serta menganalisis pengaruh antar variabel baik secara parsial maupun simultan untuk menguji hipotesis, yaitu: “Motivasi kerja dan prestasi kerja pegawai berpengaruh positif terhadap efektivitas organisasi pada Direktorat Jenderal Bimas Islam Kementerian Agama”.
Penelitian ini termasuk ke dalam penelitian evaluasi, dan metode penelitian ini adalah penelitian deskriptif dan metode verifikatif. Variabel independen dalam penelitian ini adalah Motivasi Kerja (X1) dan Prestasi Kerja (X2), sedangkan variabel dependennya adalah Efektivitas Organisasi (Y). Responden yang digunakan adalah para pegawai di lingkungan Dirjen Bimas Islam Kemenag dengan sampel sejumlah 170 orang. Statistik uji hipotesis adalah regresi berlipat. 
Hasil analisis deskriptif menunjukkan bahwa motivasi kerja, prestasi kerja dan efektivitas organisasi di lingkungan Dirjen Bimas Islam Kemenag secara umum sudah tercapai dengan baik. Pengujian hipotesis menemukan bahwa secara parsial maupun simultan motivasi kerja dan prestasi kerja pegawai berpengaruh positif dan signifikan terhadap efektivitas organisasi di lingkungan Dirjen Bimas Islam Kementerian Agama. 

Kata Kunci : motivasi kerja, prestasi kerja aparatur, efektivitas organisasi





ABSTRACT

THE INFLUENCE OF WORK MOTIVATION AND WORK ACHIEVEMENT OF CIVIL SERVANTS ON ORGANIZATION EFFECTIVENESS IN DIRECTORATE GENERAL OF 
ISLAMIC GUIDANCE MINISTRY OF RELIGION

By  

TAUFIQ HIDAYAT

Efforts to find the causes uneffectiveness of organization is a problem that is wide enough dimensions, but if it is coned the main point among others on human resource management system within the organization. Preliminary studies on the Directorate General of Islamic Guidance Ministry of Religion, found problems with respect to the effective achievement of organizational goals is not suspected because of aspects of work motivation and employee work performance less than optimal. Based on this, the research aims to find work motivation, work achievement of civil servants and organizational effectiveness of the Directorate General of Islamic Guidance Ministry of Religion, and to analyze the influence between variables either partially or simultaneously to test the hypothesis, namely: "Work motivation and work achievement of civil servants have positive impact on organizational effectiveness at the Directorate General of Islamic Guidance Ministry of Religion."
This research included in research evaluation, and research methods of this research is descriptive and verification methods. Independent variables in this research are work motivation (X1) and work achievement of civil servants (X2), while the dependent variable is the organization effectiveness (Y). Respondents of this research are the staff of the Directorate General of Islamic Guidance Ministry of Religion with number of samples of 170 people. Statistical hypothesis test is multiple regression.
Descriptive analysis results showed that motivation, work achievement of civil servants and organizational effectiveness in Directorate General of Islamic Guidance Ministry of Religion has been reached with the good. Hypothesis testing found that partially or simultaneously work motivation and work achievement of civil servants has positive and significant impact on organizational effectiveness within the Directorate General of Islamic Guidance Ministry of Religion.

Keywords : 	work motivation, work achievement of civil servants, organization effectiveness
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